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ARTICLE I - PKEAMBLE 
In order to effectuate the provisions of Chapter 302 of the Laws of 1967 (the Public 
Employees' Fair Employment Act), to encourage and increase effective and hannonic working 
relationships between the Portville Board of Education (hereinafter referred to as the "Board") 
and its professional employees represented by the Portville Faculty Association (hereinafter 
referred to as the "Association"), and to enable the professional employees more fully to 
participate in and contribute to the development of policies for the school district so that the 
cause of public education may best be served in Portville Central School (hereinafter referred to 
as the "District"), this Agreement is made between the Board and Association. 
ARTICLE I1 - RECOGNITION 
The Association is recognized, pursuant to law, as the exclusive negotiating agent for all 
teachers in a unit composed of all professional, certified personnel except the Chief Executive 
Officer and the Principal(s), the Business Official, and long term substitutes employed for less 
than ninety (90) consecutive school days. The Board agrees not to negotiate or deal with any 
other teacher organization except as may be required by law. 
Negotiating Teams 
The Board, or its designated representative(s), will meet with representatives designated by 
the Association for the purpose of discussion and reaching mutually satisfactory agreement. 
Opening Ne~otiations 
Upon a request of either party for a meeting to open negotiations, a mutually acceptable 
meeting date shall be set not more than fifleen (1 5 )  days following such request. In any 
given school year, such request shall not be made before December 1"' and not later than 
February 1 51h of the year in which this Agreement or any part of this Agreement expires. All 
issues proposed for discussion shall be exchanged simultaneously and in writing at the first 
meeting. 
Negotiation Procedures 
The District representative(s) shall meet at such mutually agreed upon places and times with 
representatives of the Association for the purpose of affecting a free exchange of facts, 
opinions, proposals and counter-proposals in an effort to reach mutual understanding and 
agreement. Both parties agree to conduct such negotiations in good faith and to deal openly 
and fairly with each other on all matters. Each party agrees that its representatives shall be 
given sufficient instruction to pennit then1 to negotiate effectively at all times. Following the 
initial meetings as described in paragraph B above, such additional meetings shall be held as 
the parties may require to reach an understanding on the issue(s) or until an impasse is 
reached. Meetings shall not exceed three (3) hours unless agreed upon by both parties and 
shall be held at a time agreed to by both parties. If the last day of any time period specified 
in the agreement falls on Saturday, Sunday, or a holiday, the last day shall be the next 
business day thereafter (excluding Christmas vacation). 
D. Exchange of Information 
Both parties andor Superintendent shall furnish each other, upon reasonable request, all 
available information pertinent to the issue(s) under consideration. 
E. Consultants 
The parties may call upon consultants to assist in preparing for negotiations and to advise 
them during conference sessions. A party shall give the other party immediate written notice 
through the Superintendent that an outside representative will attend meetings pursuant to 
this agreement. The expense of such consultants shall be borne by the party requesting them. 
F. Committee Reports 
Pnor to negotiation, there will be mutually agreed upon rules and regulations governing 
release of inforn~ation. 
G. Reaching A ~ ~ e e m e n t  
When final agreement is reached on all provisions to be contained in the contract, such 
agreements shall be presented to the Association membership for ratification; however, IT IS 
AGREED BY AND BETWEEN THE PARTIES, THAT ANY PROVISION OF THIS 
AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS 
IMPLEMENTATION, BY AMENDMENT OF LAW OR BY PROVIDING THE 
ADDITIONAI, FUNDS TEEREFORE, SHALL NOT BECOME EFFECTIVE UNTIL THE 
BOARD OF EDUCATION OF THE PORTVILLE CENTRAL SCHOOL DISTRICT HAS 
GIVEN APPROVAL. 
H. Resolving Differences 
In the event an impasse is reached during the negotiation or re-negotiation of this 
Agreement, a request for assistance may be submitted by either party to the Public 
Employees Relations Board (PERB). 
1. Dues Deduction 
The District shall deduct dues on behalf of the Association and its affiliates in accordance 
with the following procedures: 
1. Deductions will be made in equal installments beginning with the second paycheck of 
the fall for each member of the bargaining unit for whom the Association has provided 
the Business Office an authorization card signed by the member, at least three (3) weeks 
prior to the date said second paycheck is paid. 
2. The Business Office shall forward to the Association monies so deducted, on a monthly 
basis, beginning in October. 
3. Authorization cards submitted to the Business Office shall remain in full force and effect 
until the member leaves the employ of the District or revokes the card by a signed 
written notice to the Association President. The President will provide 3 copy to the 
Business Office. 
4. The Association will indemnify the District and hold i t  harmless against any and all 
suits, claims and liabilities that shall arise out of or by reason of any action that shall be 
taken, or not taken, by the District in conlplying with the provision of this Section A and 
B. 
J. VOTEICOPE Deductions 
1 .  The District shall deduct fi-om nineteen (19) regular paychecks such VOTE/COPE 
contributions as may be authorized by the teacher, provided the District payroll system 
allows for such deductions. Deductions will be made in equal installments beginning 
with the third paycheck. The authorization cards used for VOTE/COPE deductions shall 
be supplied by the Association annually. Signed authorization cards must be forwarded 
to the Business Office by the Friday of the second week of school in September. 
Members of the bargaining unit who wish to revoke any of  the payroll deductions listed 
herein must notify the Association President and Business Office in writing. The 
Business Office shall discontinue such deductions as soon as practicable following 
receipt of written notification. 
2. The District will provide payroll deduction and shall remit to New York State United 
Teachers (NYSUT) monies deducted for the NYSUT Member Benefits Program upon 
receipt of written authorization from each participating unit member. 
ARTICLE 111 - CURRICULUM MATTERS 
A. Textbooks will be chosen cooperatively by teachers of the subject involved working with the 
administration. 
B. Curriculum in the various subjects will be periodically evaluated and revised according to 
needs and criteria from the State Education Department or developed locally as the occasion 
arises. 
C .  Any new curriculum changes shalI be mutually arrived at by the administration and the 
teachers affected and involved. Final decision on curriculum changes, however, remain with 
the administration, but prior to any change in curriculum the faculty involved will be 
consulted. 
ARTICLE IV - PROTECTION OF TEACHERS 
A. The Board hereby assures teachers that i t  shall put its full support behind the pmcetlures and 
policies hereinafter recommended and adopted by the Board in matters of discipline. l'hc 
Board, administration, and teachers recognize a mutual responsibility for the enforcement of 
such policies. It is recognized and agreed that there is a continuing need to review discipline 
policies and procedures, and to that end all parties involved shall abide. 
B. Any case where a teacher is assaulted, which occurs during the performance of hislher 
duties, shall be reported by the teachers to hisher principal. The principal shall inlmediately 
notify the Board through the Superintendent. 
C. No complaint by a student, parent or other person shall be used or considered against the 
teacher in a disciplinary or dismissal proceeding or in the evaluation of a teacher's 
performance unless a11 of thc following conditions have been met: 
1. The teacher shall be given a written report of the complaint as soon as practicable. 
The teacher shall acknowledge receipt of the report by signing and dating a lile copy 
of the report at the time of receipt. 
2. A teacher must acknowledge that he/she has read such material by affixing hisher 
signature on the actual copy to be filed, with the understanding that such signature 
merely signifies that he/she has read the material to be filed, not necessarily in 
agreement with the content. This process must bc completed within ten (10) school 
days or the material automatically beconles a party of the teacher's file with 
appropriate notation indicating a lapse of time period. When something is entered into 
a teacher's file without the teacher's signature, a standard notice will be sent to the 
teacher by registered maiI. This notice will indicate what was entered and when it was 
entered. The teacher will be able to sign the material and remove the notation. 
3. If a teacher so requests, the District will attempt to arrange a meeting among the 
teacher, the complainant and the administration. If the meeting must be held during 
school hours, the teacher will be given reasonable notice and be relieved of all duties 
to attend this meeting. 
4. A written response to the complaint, dated and signed by the teacher, may be attached 
to a file copy of the complaint if the teacher submits such a response. 
5. No anonymous matcrial or hearsay information shall be placed in a teacher's file. 
6. When school children are involved in a complaint, at the discretion of the 
administration, the child's (children's) name(s) may be withheld from the teacher until 
i t  goes into the teacher's file. 
. l'eachers shall be supervised only by professional, certified supervisory personnel. 
A11 non-tenured teachers who may be dismissed by the Board shall receive a written report 
as to the reasons for dismissal if such a report is requested by the teacher concerned. Those 
non-tenured teachers who have begun their third year of service in the District and who 
receive an unsatisfactory rating or are dismisse~$hall  have the right to a hearing before the 
Board provided a request for such hearing is made in writing to the Board by the teacher 
within fifteen (15) days after receipt of the unsatisfactory rating or dismissal notice. Staff 
members desiring a hearing have a right to counsel at this hearing. 
In the event the State of New York repeals the tenure law such that tenure is no longer a 
requirement imposed upon school districts, those teachers who enjoy the tenure privilege at 
the time this repeal becomes effective will be "saved harmless" from such repeal to the 
extent that the law permits such a savings clause to exist. Those teachers "saved harmless" 
may be dismissed only under the conditions provided in Sections 3020-a and 3013 of the 
Education Law. 
ARTICLE V - SUPPLIES AND FACILITIES 
Faculty members may requisition and request materials and equipment needed for their 
classrooms. Ln the event of budget cuts, teachers shall be given an opportunity to defend 
orally, or in writing, their priorities. 
Faculty members are provided with their own faculty room and dining facilities. 
ARTICLE VI - TITLE FUNDS 
The administration and faculty members shall prepare applications for Title I federal grants. 
The evaluation of the grants shall be completed by the administration with input fiom the 
faculty. 
Teachers related to the appropriate subject area may be employed during the sumnier 
months to work in the area of cum~culurn development, assuming federal funds financing 
such programs are available. 
ARTICLE VII - PERFORMANCE EVALUATION 
A. The Board delegates the authority to evaluate teachers to the administration; however, the 
development of an appropriate and fair instrument and procedure for evaluation is a proper 
concern of  the teaching staff. To this end, such development shall be referred to a committee 
including representatives from the Board, the administration, and the teaching staff. 
B. Although teacher evaluation is not subject to the grievance procedure, a teacher may have 
hidher evaluation reviewed at a meeting with the Supervisor or Principal and/or 
Superintendent. If the teacher requests, he/she may have a teacher representative from the 
Association accompany himher at such meeting. Each teacher shall have the right to have 
included in hisher personnel file a written response to anything contained in hisher 
personnel file, excluding those letters that are confidential according to law. 
1 .  Subsequent to an evaluation review by the administration, the reviewed teacher will 
sign a form to indicate that helshe is aware of the contents in the evaluation report. 
This signature, in no way, indicates agreement with the content of this report. The 
administration will also sign a form confirming the report. 
Each teacher shall have the right, upon request to the Superintendent, to review the contents 
of hisher personnel file, excluding those letters which are confidential according to law, and 
to make copies of it. At such a review, the teacher may be accompanied by a representative 
of hisher choosing. 
All monitoring or observing of work or performance of a teacher shall be conducted openly 
and with full knowledge of the teacher. 
Only qualified members of the professionally certified staff shall be used to evaluate 
teachers. 
Probationary teachers shall be evaluated at least twice a year during the school year. 
Teacher's evaluations shall be based on instruction, curriculum, assessment, technology, 
content, learning environment, leadership, and learning theory, or any other criteria as 
prescribed by the New York State Education Department (NYSED), or determined by the 
Annual Professional Performance Review (APPR) Committee as mandated by NYSED's 
rules and regulations. 
It is essential that before classroom visitations occur, the staff should be provided with a 
copy of the Portville Central School District Annual Professional Performance Review 
document, including any and all forms used in observation, evaluation, and professional 
record keeping. 
No changes of mandatory negotiable items may occur involving the District Professional 
Development Plan and District Mentoring Program without the agreement of both the 
District and the Association. The annual stipend for mentors is one thousand four hundred 
dollars ($1,400) per year prorated and paid at the conclusion of  each semester. The 
Professional Development Plan shall be made available to teachers annually with the 
Teachers' Handbook. The Mentor Plans shall be made available to mentors and mentees 
annuallv with the Teachers' Handbook. 
ARTICLE VIII - TEACHER LOAD AND NON-TEACHING DUTIES 
A. Central Re~is te r  Keeping 
1. It is agreed to continue the present policy of central register keeping and attendance. 
B. Health Records 
1. It is agreed to continue the present policy of  the school nurses keeping the health record. 
C. Teacher Load 
1. Teacher load is the total work day or assignment for the teacher. 
2. Elementary school periods: 
a) Every elementary teacher shall have at least a thirty (30) minute duty fiee lunch 
period each day. 
b) When a special teacher (i.e. Art, Musical, Physical Education) is in charge o f  an 
elementary teacher's class, the elementary teacher may leave the room. 
c) The number of hours of classroom instruction per day per teacher will not exceed 
five (5) hours on an average. 
d) The parties have established terms and conditions related to planning time at the 
elementary level as follows: 
(i) Planning time shall be no less than a block of forty (40) minutes per day, 
and not to exceed five (5) hours of instructional time per day. 
(ii) A common planning time will be arranged for each grade level, in addition 
to their individual planning time. This would occur once every 6-day cycle 
for grades K, 2, 3,4, 5 and 6. Grade 1, if possible, would have one (1)  
common block of time every day for common planning and/or prep time. 
(iii) Early dismissal will occur for the elementary students eight (8) times per 
school year. This half day will be jointly developed to be used for 
committee meetings, staff development, individual preparation time in 
classrooms, and collaboration among the staff. 
e) Modifications of the above may occur with the agreement of the teacher and 
Association. 
3. Secondary school periods: 
a) There shall be an eight (8) period day and a thirty (30) minute duty free lunch 
period. A teacher may be assigned: 
(i) six (6) instructional periods and two (2) prep periods; 
(ii) five (5) instructional periods, one and one-half (I -1/2) supervisory periods 
and one and one-half ( 1  -1/2) prep periods averaged over the year; 
(iii) Superintendent pre-approved andor 'assigned independent study courses 
taught in addition to the above will be compensated at an additional rate of 
five hundred dollars ($500) per semester. 
b) Definitions: 
(i) Prep Period - teacher's decision on school related matters. 
(ii) Supervisory - cafe duty, study hall, in-school suspension, hall duty, or other 
non-instructional but supervisory activities. 
(iii) Academic Intervention Services - shall be considered an instructional 
period. 
4. Class Size - Generally, class size will be limited to twenty-five (25) students per class 
and, except in those instances cited below, thirty (30) students per class is the limit. As 
of September lS', if the grade level enrollment exceed thirty (30) students, the adjustment 
will be made no later than the beginning of the second semester. In the K-8 grade level, 
the teachers involved, in conjunction with the elementary or secondary administrator, 
will determine the size of the group, if i t  is necessary to have more than thirty (30) 
students per class: 
a) The above C.4. may be waived for such considerations as the total student load (all 
classes) for an individual teacher, nature of the course, availability of facilities, 
implementation of special experimental programs, and other similar circurnstances 
as determined jointly by the Association and the school administrators. 
b) Standing exceptions to C.4. above, are classes in the following disciplines and 
activities: 
(i) Physical Education 
(ii) Library 
(iii) Music 
(iv) Art 
Lunchroom Duty (Elementary) 
Continue policy of having teacher aides on lunchroom duty for elementary students. 
However, unit members may be assigned to lunchroom duty provided teachers are available 
and student contact time does not exceed any other provision of this Agreement. Bargaining 
unit members having the lowest number of student contact hours will be assigned first and in 
an equitable manner. 
Work Day 
The official work day is no more than seven (7) hours and fifteen (1 5 )  minutes, although the 
Supenntendent will have the authority to change the time of the school day to meet 
unforeseen circumstances that may arise. 
Assimed Extra-cumcular Activities 
No teacher will be assigned extra-cumcular activities without their permission except as 
provided by law. 
Posting Vacancies 
The District will post first in the school all teaching vacancies. 
A s s i m e n t  and Transfer 
I .  Assignment - Teachers will be notified, if possible, of their teaching assignments for the 
following school year no later than June 3oth of the year preceding the assignment. 
2. Voluntary Transfer - A teacher who desires a ch'mge in assignment within the teacher's 
tenure area or certification area may request such change in writing to the 
Superintendent. Such request shall be submitted, if possible, no later than April lS' of the 
school year preceding the school year in which the change is desired. The 
Superintendent will meet with the teacher to discuss the request, and will respond in 
writing to the request no later than May lS' of the year of the request. 
3. Involuntary Transfer - Recognizing the disruptive effects of involuntary transfers 
(changes in grade level or subject area within the teacher's tenure area) on students and 
teachers, involuntary transfers will be made only when necessary. A teacher being 
involuntarily transferred will be given notice, including reasons for the transfer, no less 
than thirty (30) calendar days prior to the effective date of the transfer. The teacher may 
request a meeting with the Superintendent to discuss the reasons for the transfer- 
Involuntary transfers may not be made for disci~linarv reasons. 
ARTICLE IX - LEAVE OF ABSENCE 
A. Sick Leave 
I .  Sick days will accumulate at the rate of one (1) sick day per month, except for two (2) 
additional days which will be considered as floating days and may be taken at any time 
within the ten (10) month period, to a maximum of tweIve (12) days per year. Unused 
sick leave may be accumulated up to a maximum of one hundred eighty-five (185) days, 
except that for purposes of converting unused sick leave upon retirement, no more than 
one hundred sixty (1 60) days may be accumulated. Sick days used in excess of those 
accumulated will result in loss of pay with adjustment made in final pay period when 
possible. 
2. Use of three (3) or more consecutive sick days may require a doctor's certification if 
requested by the Superintendent. 
3. Sick leave will be granted for the following reasons: 
Personal illness; 
Illness in the immediate family will be at the discretion of the administration. 
Immediate family is defined as spouse, children, parent, or persons residing in the 
immediate household. Physicians statements may be requested for the use of family 
illness time to the same extent as may be requested for personal illness. 
Up to three (3) days of paid leave will be granted per death in the immediate 
family. The immediate family is defined to include spouse, children, parents, 
brothers, and sisters of the employee and other persons of the immediate household 
including mother-in-law and father-in-law. 
Leave may be granted by the administration for death of grandparents, 
grandchildren, in-laws and close friends, but sick days must be taken for these 
leaves. 
4. A written request (or verbal request followed by written confirmation) for emergency 
family leave for emergency situations will be presented to the Superintendent or hisher 
designee. The Superintendent shall have the discretion to grant or deny such request. 
Such request shall not be  mea as on ably denied. If granted, the days used wiH be 
subtracted from sick leave days. 
B. Association Business Leave 
1 .  Teachers designated by the Association shall be granted Association leave with pay to 
attend scheduled Association conferences and meetings (e.g. Representative Assembly, 
organized workshops, or other Association activities as determined by the Association 
President.) 
2. Such Association leave shall not exceed a total (among all leave designees) of twelve 
(12) days in any one school year. The Association will reimburse the District Por the cost 
of the substitute for days 9, 10, 1 1, 12 if used. 
3. The District is not responsible for any of the expenses (e.g. travel, lodging) associatcd 
with such leave. 
4. The Association designees shall notify their building principal of their intent to attend 
such meetings at least three (3) day prior to their absence whenever practicable. 
C. Professional Development Grants 
1 . Professional development grants shall be utilized for study which will strengthen the 
employees' teaching abilities in their assigned area in whkh. hey a h  rurrently teaching. 
a) Grants may range in time period fiom as little as week which would be 
calculated as 1/40* of the funds available [as indicbfed in& below I .  Once board 
approval has been given for the grant, one-half of t n ~  value of tb4 grant shall be 
paid prior to the commencement of the grant period a d  the ofher one-half at the 
conclusion of the grant period. Failure to complete the grant will result in 
restitution to the District. 
b) For grants of one (1) and two (2) weeks, a three (3) credit hour minimum or 
equivalent should provide at least the basis of activity for this grant. For grants of 
three (3) or five ( 5 )  weeks duration, six (6) credits or equivalent should provide at 
least the minimum and for grants of six (6) to eight (8) weeks, nine (9) credits or 
equivalent should provide at least the minimum for this grant participation. 
Equivalency will be decided jointly by the committee and the Superintendent. 
Equivalency may include, but is not limited to: 
(i) Workshops 
(ii) Programs 
(iii) Training 
(iv) Materials 
c) Requests for such grants will be submitted in writing to the screening committee 
composed o t  
(i) Two (2) elementary teachers and two (2) secondary teachers appointed by 
the Association President. 
(ii) The elementary principal and secondary principal. 
The Function of this committee is to review applications and to make 
recommendations to the Superintendent of those individuals who have applied for 
professional development grants and who in the opinion of the committee have most 
thoroughly met the criteria for such grants. The Superintendent will make the final 
decisions and so recommend to the Board. 
d) The maximum dollar available for such grants will not exceed the average salary of 
those faculty members who might be eligible for such grants. Salary data will be 
used based on salaries of the teacher year prior to the grant period requested. 
e) All grants are for the period between the end of the spring semester and the 
beginning of the fall semester. No requests for grants that fall during the academic 
year will be honored. All requests for such grants and supporting documentation 
must be submitted to the Superintendent no later than April 1" using the fonn 
attached as an Addendum to this Agreement. 
f) If the grant submitted is not specific enough for a majority of the committee to 
make a recommendation, the committee will return the grant to be resubmitted at a 
later date, supplying the specifics needed, before recommendations can be made to 
the Superintendent. 
g) Effective July 1,2007, applicants for such grants must have had at least five ( 5 )  
years of teaching service in the District, be professiona)ly or permanently certified, 
and must not have had any paid leave of absence from the District (other than sick 
leave) for seven (7) years. No employee may be awarded a grant for each of two (2) 
consecutive years and no employee may be awarded more than five ( 5 )  grants 
during hishcr service to the District. 
h) The teacher shall agree to continue employment at the District after the conclusion 
of the grant. Grants of less than a month would require at least one (1) additional 
semester employment, grants of one (1) month to two (2) months would require at 
least one ( 1 )  year continued employment. Faculty who complete grants but do not 
continue their empIoyment following the guidelines above would be required to 
reimburse the school in full for the total cost of the grant. 
i) One (I)  month will be considered four (4) weeks. 
j) Professional Development Grants should be very specific as to the cost involved in 
the grant, as well as the time period required to complete the grant. 
k) Teachers should list the amount of money they are requesting in their Professional 
Development Grant, the purpose of the grant, as well as how it relates to their 
teaching field. 
I )  Profcssional Development Grant Committee should make a recommendation to the 
Superintendent based upon information provided to the Committee submitted by 
the applicant. 
m) Any other funds used in conjunction with the Professional Development Grant may 
be deducted from the amount of grant approved. 
n) A person requesting a Professional Development Grant must make available to the 
Committee all information regarding additional funding for the grant requested, i-e. 
tuition waiver, other grants or awards. 
o) In the event that teacher requests exceed the funds available, first consideration will 
be given to those who have not received a Professional Development Grant in the 
past. 
p) In addition to the requirements above, applications for Professional Development 
Grants will also be evaluated by the screening committee for their congruence with 
the District's curriculum needs. 
q) A cunjcuIum task force will determine the process by which the K- 12 cumculum 
will be developed. By January lS' of each year, the task force will provide, in 
writing, its assessment of cunjculum needs, which will be considered by the 
Professional Development Grant screening committee in its review of grant 
applications. 
r) The cumculum task force will be composed of eight (8) members, four (4) 
appointed by the Association, and four (4) appointed by the District. Association 
members will be paid at the after school rate for work outside of their regular work 
day. 
s) Professional Development Grants will be administered in accordance with Article 
IX C ,  and no other provision 
D. Visiting Professional Days 
Visiting days may be granted by the Superintendent at hisher discretion upon written 
request. A written report of visiting professional days shall be forwarded to the 
Superintendent. Visiting days will not be granted which immediately precede or follow any 
recess or vacation. 
E. Personal Business Leave 
1. Personal business leave is utilized as determined by the teacher and is for personal 
business use. 
2. Each full time teacher is granted three (3) personal business days. 
3. Unused personal business days shall be added to sick leave accumulated each year. 
4. Personal business days will not be requested or granted which immediately precede or 
follow Thanksgiving, Christmas or Easter student vacations except in the case of 
special circumstances as approved by the Superintendent. Such days shall not be 
unreasonably denied. Those utilizing personal business leave days inlrnediately 
preceding or following school vacation days other than the above shall not be able to 
utilize on consecutive days or years (i.e. both day before and after holidays, successive 
holidays, successive years) unless there are no other requests for same. 
5 .  No more than seven (7) teachers may utilize a personal business leave day on the same 
date without the written prior approval of the Superintendent. In the event more than 
seven (7) teachers apply for use of a personal business leave day on the same date, 
those seven (7) teachers applying earliest will be granted first. Such days shall not be 
unreasonably denied. Whenever possible, teachers shall provide forty-eight (48) hours 
notice for a personal leave request. 
F. Leave of Absence 
A teacher may request a leave of absence for any reason, and such a leave may be granted at 
the discretion of the Board. The Board will respond in writing within thirty (30) days of the 
request for the leave of absence. 
G. Child Rearing Lcave 
A teacher will be granted an unpaid leave for child-rearing, newborn, or newly adopted child 
of up to four (4) semesters duration, in semester increments upon ninety (90) days written 
notification to the Superintendent. In the case of adoption, the teacher shall provide such 
written notification as soon as possible after the date of custody is ascertained. Such leave 
may be terminated by written notice of either thirty (30) days prior to next full semester or 
thirty (30) days notice resulting fiom change in family status. Return fiom leave shall occur 
only at the start of a semester unless otherwise allowed at the discretion of the 
Superintendent. Such return shall not be unreasonably denied. 
H. Lay-Off Recall 
1. If a reduction in tenured areas is necessary, teachers will be laid off in accordance with 
their tenured area. Lay off procedures will abide by educational law. Personal, or other 
approved leavcs of absences, shall not affect a teacher's continuity of service. However, 
such unpaid leaves of absence shall not be counted towards seniority. 
2. Any laid off teacher will be recalled according to the lay off laws in order of seniority 
to the vacant position in the teacher's respective tenured area(s). Laid off teachers will 
be hired for vacancy occurring in other tenured areas, assuming they hold proper 
certification. 
3. During lay off, teachers will be offered substitute employment and be placed on the 
substitute list. 
4. All benefits such as sick leave, insurance benefits, and seniority, will be reinstated 
upon recall. 
I. Sick Leave Bank 
The Sick Leave Bank shall be administered and utilized in accordance with the following 
procedure: 
1. Each empIoyee in the bargaining unit who is tenured (with the exception of nurses) and 
has accumulated twenty (20) days of sick leave is eligible to voluntarily become a 
member of the Bank provided helshe does so within thirty (30) days of the execution of 
this Agreement, or, within thirty (30) days after helshe first accumulates twenty (20) 
days of sick leave. 
2. Each member of the Bank will contribute a minimum of one ( 1 )  sick day per year and up 
to a maximum of three (3) sick days per year to maintain membership in the Bank. Sick 
days contributed will be deducted from each member's accumulated sick leave. 
3. The maximum number of usable days from the Bank may not exceed two hundred (200) 
days in any school year. By September of each school year, each member of the Bank 
will be notified by the Association of the number of days helshe must contribute to 
maintain membership for that year. These days will be in multiples of one-half (112) 
days. For ease of accounting, thirty (30) days beyond the two hundred (200) day 
usability level per year may be on deposit. However, these days cannot be utilized once 
the two hundred (200) usable day level is reached. It will be the responsibility of the 
Association to explain the workings of the Sick Leave Bank to the employees and to 
determine from which employees who have voluntarily entered the Bank what 
contributions must be made. 
4. If an employee in the unit fails to become a member at the first opportunity outlined 
above or withdraws from the Bank, that employee shall not be eligible to join or rejoin 
until one (1) year fiom the date he/she failed to join or withdraw. Notice of withdrawal 
by the teacher for any year shall be given to the Association President by September loth 
of any school year. 
5. A list of members of the Bank shall be compiled and posted at the inception of the Bank 
and annually thereafter by the Association after double checking its records with the 
District Clerk, with posting to take place no later than October 1.5'~ of each school year 
and a copy provided to the Business Office. 
6. The maximum number of days which a member may draw from the Bank in each school 
year shall be sixty (60) days, provided there is a Bank balance of usable days to allow 
this- In no event shall any member receive from the Bank more than one hundred eighty 
(1 80) days over a three (3) year period. 
A member of the Bank will be granted the use of sick days upon the approval of the 
Association Sick Bank Committee on the condition that the member has exhausted all of 
hisher current and accumulated sick and personal leave and that sick days are to be used 
for personal illness and that such illness must have continued for at least seven (7) 
school days after the employee's own sick days have been exhausted. Claims for the use 
of the Bank are to be presented to the District by the Association and, if more than one 
(1) claim is made and there is not an available number of usable sick days on deposit to 
cover these claims, it is the responsibility of the Association to determine which claim or 
claims should be honored up to the limit of the usable number of sick days. A claim 
must be accompanied by a physician's statement at the time the claim is submitted. 
Physician's statements may be requested by the Association and/or the District at ten 
(I 0) day increments thereafter. 
J. Familv Medical Leave 
When a bargaining unit member takes a leave provided by this Agreement, and such leave is 
for a purpose for which the member is entitled to leave under the Family Medical Leave Act, 
the District may, with the required notification to the member, designate such contractual 
leave as running concurrently with the leave to which the member is eligible under the 
Family Medical L,eave Act. 
ARTICLE X - SALARY AGREEMENTS 
A. Salary Scheduh  
(all figures are base salaries) 
Step 2005-06 2006-07 
The following provisions shall also apply to base salaries: 
a) Salary Step for 2005-06 shall be adjusted as folIows: 
b) Members placed on Steps 1-14 of the 2004-05 salary schedule shall each advance 
one step for 2005-06. 
c) Members above Step 15 of the 2005-06 salary schedule shall receive a base salary 
increase of 4.0% for 2005-06. 
a) Members placed on Steps 1-14 of the 2005-06 salary schedule shall each advance 
one step for 2006-07. 
b) Members above Step 15 of the 2006-07 salary schedule shall receive a base salary 
increase of 4.5% for 2006-07. 
a) Members placed on Steps 1 - I4  of the 2006-07 salary schedule shall each advance 
one step for 2007-08. 
b) Members above Step 15 of the 2007-08 salary schedule shall receive a base salary 
increase of 4.25% for 2007-08. 
a) Members placed on Steps 1-14 of the 2007-08 salary schedule shall each advance 
one step for 2008-09. 
b) Members above Step 15 of the 2008-09 salary schedule shall receive a base salary 
increase of 4.7% for 2008-09. 
a) Members placed on Steps 1-14 of the 2008-09 salary schedule shall each advance 
one step for 2009- 1 0. 
b) Members above Step 15 of the 2009-1 0 salary schedule shall receive a base salary 
increase of 4.W0 for 2009- 10. 
6. Stipends added to base salary 
Those employees who received the 1999-2000 health savings stipend added to base 
salary will continue to receive that stipend until such time as they advance off step, 
when such stipend shall become part of base salary. 
B. Permanent Certification, Credit Hours, Masters 
a) Teachers achieving permanent certification with twelve (12) hours in their major 
field of study will receive an additional one hundred fifty dollars ($150). 
b) Fifty-eight dollars ($%)/credit hour in blocks of six (6)  
c) Eight hundred fifty dollars ($850) for a Masters with or without twelve (12) hours 
in their major field. 
a) Teachers achieving permanent certification with hvelve (12) hours in their major 
field of study will receive an additional one hundred fifty dollars ($150). 
b) Fifty-nine dollars ($59)/credit hour in blocks of six (6). 
c) Eight hundred seventy-five dollars ($875) for a Masters with or without twelve (12) 
hours in their major field. 
a) Teachers achieving permanent certification with twelve (1 2) hours in their major 
field of study will receive an additional one hundred fifty dollars ($150). 
b) Sixty dollars ($60)/credit hour in blocks of six (6)- 
c) Nine hundred dollars ($900) for a Masters with or without twelve (12) hours in 
their major field. 
a) Teachers achieving permanent certification with twelve (1 2) hours in their major 
field of study will receive an additional one hundred fifty dollars ($150). 
b) Sixty-one dollars ($6l)/credit hour in blocks of six (6). 
c) Nine hundred twenty-five dollars ($925) for a Masters with or without twelve (12) 
hours in their major field. 
a) Teachers achieving permanent certification with twelve (1 2) hours in their major 
field of study will receive an additional one hundred fifty dollars ($150). 
b) Sixty-one dollars ($6l)/credit hour in blocks of six (6). 
c) Nine hundred twenty-five dollars ($925) for a Masters with or without twelve (12) 
hours in their major field. 
C. Nurse Salaries and Licensing 
Incumbent High School Nurse $32,349 $33,805 $35,242 $36,898 $38,632 
Incumbent Elementary Nurse $30,759 $32,143 $33,509 $35,084 $36,73 3 
Effective September 1, 2006, practicing School Nurses with a Registered Professional Nurse 
License will receive a two hundred fifty dollar ($250) annual stipend. 
ARTICLE XI - EXTRA-CURRICULAR 
A- Values Per Related Positions 
The following values are to be assigned to related positions. Each point listed below is worth 
four hundred eighty dollars ($480) for 2005-06 to be annually increased by five percent 
(5%) for 2006-07; three percent (3%) for 2007-08; three percent (3%) for 2008-09, and three 
percent (3%) for 2009-10. The District may split stipends proportionately where two (2) or 
more people are appointed to fill a position. 
HEAD COACHES 
Football 
Basketball - Boys 
Basketball - Girls 
Wrestling 
Cross Country Coach 
Track - Boys 
Track - Girls 
Soccer - Boys 
Soccer - Girls 
Swim - Girls 
Softball - Girls 
Volleyball - Girls 
Baseball Boys 
Golf - Boys 
Golf - Girls 
ASSISTANT COACHES 
Football 
Basketball - Boys 
Basketball - Girls 
Wrestling 
Track - Boys 
Track - Girls 
Soccer - Boys 
Soccer - Girls 
Swim - Girls 
Softball - Girls 
Volleyball - Girls 
Baseball - Boys 
OTHER 
Basketball - Modified Boys 
Basketball - Modified Girls 
Basketball - 51h & 6th 
Cheerleading - Football 
Cheerleading - Basketball 
Soccer - Modified Boys 
Soccer - Modified 
Volleyball Modified 
Wrestling Modified 
2 1.0 (3 coaches @ 7.0 each) 
7.0 
7.0 
7.0 
4.4 
4.4 
4.4 
4.4 
4.4 
4.4 
4.4 
4.4 
the rate will be seventy dollars ($70) per day. The payment will not be approved 
for first round playoff games in sports where such playoffs are automatic regardless of  
record. Faculty must request such compensation in writing and is subject to the approval 
of the Superintendent. Approval shall not be unreasonably denied. 
B. Head Advisors 
The following values are to be assigned to related positions. Each point listed below is worth 
four hundred eighty dollars ($480) for 2005-06 to be annually increased by five percent 
(5%) for 2006-07; three percent (3%) for 2007-08; three percent (3%) for 2008-09, and three 
percent (3%) for 2009- 10. The District may split stipends proportionately where two (2) or 
more people are appointed to fill a position. 
HEAD ADVISORS 
Senior Class Advisor 
Junior Class Advisor 
Sophomore Class Advisor 
Freshman Class Advisor 
Ecology Camp Advisor 
Elementary Yearbook Advisor 
Interact 
National Honor Society Advisor 
Drama Club Advisor 
Ski Club Advisor 
Student Council Advisor 
Yearbook Advisor 
Bigger, Faster, Stronger Advisor 
Middle Grades Newspaper Adv. 
Marching Band Advisor 
Color Guard Advisor 
International Club Advisor 
Odyssey of the Mind 
Art Society Club Advisor 
Knowledge Master Open 
C. Programs Sanctioned 
Any programs sanctioned by the District held during the academic year on a non-school day 
will be compensated at a rate of nineteen dollars ($19) per hour. Faculty must request prior 
approval, in writing, of such compensation. Approval may be granted or denied at the 
discretion of the Superintendent. Approval shall not be unreasonably denied. 
D. Ticket Sellers 
Ticket sellers, ticket takers, chaperones, photographers, and videotaping services requested 
to work beyond the school day by the Superintendent and not a student organization or club 
will be paid the following amounts: 
Home Events $32 $32 $33 $33 $33 
Away Events $36 $36 $3 7 $3 7 $37 
Teachers who stay overnight as teacherlchaperones for Ecology Camp shall be compensated 
at the same per diem rate of pay as chaperones and others are for away event and exclusively 
in accordance with this section. 
E. Scorers and Timers 
2004 to November 3 1,2006 
Scorers and timers will be paid at the rates listed below for a home event or an away event. 
The Portville Faculty Association and the Portville Central School District agree that the fee 
and implementation of a position entitled Basketball Timer Operator will be added to the 
contract as follows: The fee for a Varsity and JV Boy's Basketball game will be as listed 
below for both inclusive. The fee for a Varsity and JV Girl's Basketball game, if a 
basketball time operator is needed, will be as listed below for both inclusive. If i t  is 
determined by the Superintendent or his designee that a basketball time operator is not 
needed, then the fee for the timer will be increased as listed below. This means that the 
timer will also keep the shot clock in the case where a Basketball timer Operator is absent. 
a) Home - $50.00 (in absence of Basketball Timer Operator - $69.00) 
b) Away - $57.00 
c) Basketball Timer Operator - $35.00 
December 1,2006 and thereafter: 
Scorers and timers will be paid at the rates listed below for a home event or an away event. 
The fee for a Varsity and JV Basketball game wilI be as listed below for both inclusive. If it 
is determined by the Superintendent or hisher designee that a basketball shot clock operator 
is not needed, then the fee for the timer will be increased as listed below. This means that the 
timer will also keep the shot dock in the case where a Shot Clock Operator is absent. 
Junior Varsity and Varsity Scorers and Timers 
a) Home - $26/game (Timer in absence of Basketball Shot Clock Operator - 
$3 5lgame) 
b) Away - $29/game 
c) Basketball Shot Clock Operator - $35/game 
Modified Scorers and Timers (all inclusive) 
a) Home & Away - $35/game 
F. Update or First Time Requirement Courses 
For (1) Lifesaving, (2) First Aid, (3) Philosophy of Athletics, (4) Principals of Athletics or 
(5) Organization of Athletics, the Board will pay one hundred dollars ($100) for each area 
when required to be taken either as an update or as a first time requirement. Where courses 
in 1,2, 3,4, or 5 are less than ten (1 0) hours or provided during school hours (refresher or 
initial course) no compensation will be paid. The Board will try to make the above courses 
available. The Superintendent must approve all individuals who are seeking compensation 
for taking 1,2, 3 , 4  or 5 above. 
G. Department Heads 
Department heads may be appointed as necessary as determined by the administration. 
Remuneration will be determined by joint agreement by the Portville Faculty Association 
and Administration. 
13. ElementarvISecondary Advisory Committees 
Elementary and secondary advisory committee members meeting after the close of the 
normal school day at the request of a building principal shall do so only on a totally 
voluntary basis. 
I. After School Work 
After school work (including the same services performed before the school day) including, 
help class, cumculum development, and pre-referral committee will be compensated at the 
following hourly rates with advance approval of the administration. 
J. Summer Cuniculum 
Summer cuniculum development and staff development work will be compensated at the 
following hourly rates with advance approval of the administration. 
Attendance at approved summer conferences will be compensated at seventy dollars ($70) 
per day or proration thereof. Effective July 1,2006 attendance at approved summer 
conferences will be compensated at eighty-five dollars ($85) per day. 
ARTICLE XI1 - OTHER SALARY MATTERS 
A. Salary Step 
1. Teachers move ahead one (I) step on the salary schedule for each year of service in the 
District. 
2. Those teachers hired on steps higher than one (1) with prior approved teaching 
experience or military service will continue to move up the salary schedule one (1) step 
per year. 
3. When appointing a teacher with prior teaching experience, the Board may give credit for 
satisfactory, full-time teaching service up to ten (1 0) years when substantiated by 
authknticated records and references acceptable to the Board, and such records shall 
become the property of the Board. 
4. Substantiated records of courses compIeted must be submitted to the Board prior to 
September 1 5 ' ~  and February 1 5Ih. Should such substantiation such as transcripts or other 
official documentation not be provided by the above dates, salary advancement, in 
accordance with the Agreement, shall be withheld until the teacher is able to furnish said 
documentation. Once such documentation is received by the District office, payment will 
commence in the following semester. 
5. Only graduate and in-service hours will be recognized for increase of salary. 
Undergraduate courses may be granted if prior approval has been given by the 
administration. 
6. When a faculty member is granted a leave of absence, they shall return for salary 
purposes according to the following: 
a) if the leave is ninety (90) days or less, they will be credited as if they did not leave; 
b) if the leave is more than ninety (90) days but less than one hundred and eighty 
( 1  80) days, they will not be credited for a year; 
c) if the leave is a full year, no credit will be given; 
d) teachers returning will be credited with the appropriate raise(s) for their returning 
step. 
B. In-Service Training 
1. A maximum of twenty one (2 1) voluntary in-service credit hours (of which no more than 
fifteen (I 5)  may have been earned prior to July 1, 1993) may be accumulated for salary 
credit; any in-service credit required or requested by the District (e.g., involuntary in- 
service credit) will be recognized beyond the twenty one (2 1) hour voluntary limit for 
salary credit. 
C. Health Benefits 
The District will provide the following health benefits: 
Either individual or family plan health benefits provided as set forth in the 
Allegany-Cattaraugus Schools Medical Health Plan Preferred Provider 
Organization (PPO) including major medical with one hundred dollars ($100) 
individual and two hundred dollars ($200) family deductible and Managed Care 
with ten dollars ($10) brand name when generic available, four dollars ($4) generic 
co-pay for all prescriptions, or 
A Point of Service Plan (POS) with ten dollars ($10) co-pay for brand name 
prescriptions, four dollars ($4) co-pay for generic drug prescriptions, and one dollar 
($1) co-pay for mail order prescriptions. 
PPO health benefits will be provided as follows: 
2005-2007: The District shall provide PPO coverage at no cost to the unit 
member hired prior to July 1, 1998. The District shall provide PPO 
coverage to unit members hired on or after July 1, 1998 according to 
the terms provided herein. 
2007-2008: Those unit members hired prior to July 1, 1998 that elect PPO 
coverage shall contribute one percent (1%) of their base salary not to 
exceed five hundred dollars ($500) toward the annual premium cost 
of the ~ l a n .  The District shall ~ rov ide  PPO coverage to unit 
members hired on or after July 1 ,  1998 according to the terms 
provided herein. 
2008-09: Those unit members hired prior to July 1 ,  1998 that elect PPO 
coverage shall contribute one percent (1 %) of their base salary 
toward the cost of a single plan and two percent (2%) of their base 
salary for a family plan, neither to exceed seven hundred twenty-five 
dollars ($725). The District shall provide PPO coverage to unit 
members hired on or after July 1, 1998 according to the terms 
provided herein. 
2009- 10 and thereafter: 
Those unit members hired prior to July 1, 1998 that elect PPO 
coverage shall contribute one percent (1%) of their base salary 
toward the cost of a single plan and two percent (2%) of their base 
salary for a family plan, neither to exceed eight hundred dollars 
($800). The District shall provide PPO coverage to unit members 
hired on or after July 1 ,  1998 according to the terms provided 
herein. 
d) POS health benefits will be provided as follows: 
The District shall provide POS coverage at no cost to the unit 
member employed prior to July 1 ,  2007. 
The District shall provide POS coverage at no cost to the unit 
member employed prior to July 1, 2007. Those unit members 
employed on or after July 1,2007 shall contribute two percent (2%) 
of the annual premium cost of the POS. 
The District shall provide POS coverage at no cost to the unit 
member employed prior to July 1,2007. Those unit members 
employed on or after July 1,2007 shall contribute five percent (5%) 
of the annual premium cost of the POS. 
2009- 10 and thereafter: 
The District shall provide POS coverage at no cost to the unit 
member employed prior to July 1,2007. Those unit members 
employed on or after July 1,2007 shall contribute seven percent 
(7%) of the annual premium cost of the POS. 
Shared Savings: Those unit members hired before July 1, 1998 who elect the POS plan 
shall share with the District in the cost savings. The shared savings stipend for the unit 
members will be as follows: 
2005-2006 40% 
2006-2007 set rate of - Family $1,684 / Single $920 
2007-2008 set rate of - Family $1,840 / Single $920 
2008-2009 set rate of - Family $1,840 / Single $920 
2009-201 0 set rate of - Family $1,840 / Single $920 
NOTE: The cut-off date for determining the number of people changing to the POS will 
be April I" prior to that year. 
a) Employees currently eligible, but who are not on the District PPO or POS will , 
receive the cost differential between the PPO and the POS currently in agreement 
or shared savings amount, whichever is greater. 
b) Employees currently in the health insurance plan who opt to withdraw fiom the 
insurance plan are eligible as in #2 (a) above. This does not apply to employees 
included in item #6 below. 
c) Any expense incurred by the District for insurance would be deducted from the 
stipend, i.e. sharing costs of insurance with other districts. 
All new full-time employees [those being employed (not hired) on or after July 1, 19981 
will be offered only the Point of Service Plan for five (5) years of employment. Upon 
completion of the fifth year they shall have the option of the POS or the PPO. These 
teachers will be responsible to pay the annual premium cost difference between the PPO 
and the POS plan. 
The medical records of each participant member (and covered dependent) are absolutely 
confidential, and as such, will not be released to any person(s) without the express 
written consent of the individual employee or dependent. 
Retirees shall have the option of entering into the group for the purpose of  purchasing 
health benefit coverage at their own expense except as otherwise provided herein. 
When both husband and wife are employed by the schooI system, each may opt a single 
health insurance plan or one of them may opt for one family plan. 
When two (2) employees are mamed and they elect family health insurance coverage, 
they shall also be eligible for one (I)  stipend in the amount of one thousand dollars 
($1,000). 
Where two (2) employees are receiving POS benefits through a family plan through the 
District, each will receive fifty percent (50%) of the savings between the difference of 
the single PPO and single POS. 
If one spouse is to receive the fifty percent (50%) savings, the family plan savings will 
be calculated. 
9. An IRS 125 Plan will be instituted providing accounts for: 
Dependent care to the maximum provided by law. 
Unreimbursed medical to the maximum provided by law. The District will 
contribute one hundred dollars ($100) for 2005-06, one hundred fifteen dollars 
($1 15) for 2006-07, one hundred twenty-five dollars ($125) for 2007-08,2008-09 
and 2009-1 0 per bargaining unit member to this account. 
The District shall assume the cost of administration through SIEBA Administrators 
or a comparable administrator, for each enrollee. Any unused hnds  as a result of 
the operation of law, shall be utilized by the District to pay the cost of 
administration in the next year. The plan year shall commence on October 1'. 
In the 1995-96 school year, a qualified medical premium account was added. The 
buyout provided in 3(a) shall flow through this 125 Plan with those eligible able to 
select bond, taxable cash or placement of the cash into the unreimbursed account. 
The parties agree that the following health benefits shall be incorporated into and 
added to the Agreement between the parties: 
(i) The Allegany-Cattaraugus Schools Medical Health Plan shall utilize the 
PPO, without change of benefit to the participants except as described 
below. 
(ii) As incentives, whenever participants use providers who are members of the 
PPO, the plan will provide: 
a. the benefit of paid office calls subject to a ten dollar ($10) per visit co- 
pay; and 
b. paid annual physicals subject to a ten dollar ($10) co-pay including pap 
and psa (prostate) tests; and 
c. the ten dollar ($10) co-pay in the above benefits shall apply toward the 
major medical deductible; and 
d. for other services, participants shall be covered at the same level of 
benefit as previously provided by the plan. 
(iii) Whenever participants utilize providers who are not members of the PPO 
they will continue to receive the same level of benefits as previously 
vrovided bv the Plan. 
10. Any changes or modification in the plan which are in the judgment of the Association, a 
diminishment in plan benefits or coverage in effect or subsequent to July 1, 1992, will be 
negotiated with and agreed to with the Association by the District prior to their 
becoming effective. Any such diminishments in plan benefits or coverage shall be the 
responsibility of the District and bargaining unit members shall be held save harmless 
against any such diminishments until agreement on the changes or modification has been 
negotiated by and agreed by the District and the Association. 
1 1. Part-time teachers [any permanently or provisionally certified teacher who is hired by 
the District in a permanent part-time position to teach students fewer than five ( 5 )  
classes or four (4) teaching hours per day]. 
High School Elementary 
1/3 teacher 2 duty periods 1 /3 teacher 1 -1 /2 teaching hours 
1/2 teacher 3 duty periods 1/2 teacher 2-1 /2 teaching hours 
2/3 teacher 4 duty periods 2/3 teacher 3- 1 /2 teaching hours 
Teacher salaries - teachers will be compensated at the rate of the above category times the step 
on which they were hired. They will then move up the salary schedule one (1) step for each fill 
year they work at the District. If they work through the 11 :00 a.m. - 1:00 p.m. traditional lunch 
period, they must receive a thirty (30) minute duty-free lunch period and this is added to their 
teaching salary per category above. 
Benefits - teachers will receive the same proportional benefits as a regular full-time teacher, i.e. 
sick days, personal days. However, health insurance will be provided as follows: teachers wilI 
be offered only the POS single plan pro-rated to the percentage of the day they have been hired 
to teach. The part-time teacher may opt for a better POS or the famiIy POS but must pay all 
additional costs. 
D. Salary Payment Schedule 
1. Teachers will be paid on a bi-weekly basis. The first teacher's paycheck will be no later 
than the second Thursday after school opens (with student attendance). If the first 
payroll date in September exceeds the bi-week1 schedule, the District will notify all K bargaining unit members in writing by June 20' of the previous school year. 
ARTICLE XI11 - ADDITIONAL SALARY PROVISIONS 
A. Longevity Increment 
1. The following benefits, A.1, A.2, A.3 and A.4, shall apply to faculty members employed 
prior to February 1 .  2002: FacuIty retiring in their first year of eligibility will be granted 
paid in fill health insurance benefits (excluding prescription) until their 651h birthday at 
which time they may continue on the school health insurance plan only by paying their 
own premiums. No similar benefits will be granted after their first year of eligibility. To 
be eligible for such participation, the retiring teacher must have at least fifteen (1 5 )  years 
credited service with at least ten (10) of these years spent in the District. 
2. Faculty who retire during their first year of eligibility who do not want the health 
insurance plan may opt for a lump sum payment based on the cost of the single plan (less 
prescription) that is in effect in the year of their retirement times the number of years 
remaining until the attainment of age 65. To be eligible for such participation, the 
retiring teacher must have at least fifteen (15) years credited service with at least ten (1 0) 
of these years spent in the District. 
3. Faculty who retire during the first year of eligibility for retirement may also sell their 
sick days back to the school at the rate of fifty dollars ($50) per day accumulated. Total 
actual sick days accumulated will be used for calculations and Article IX A-1 limitations 
will not apply. 
4. No sick days will be purchased by the school without written request prior to April lS' of 
the year prior to the last year of service. Payments will be made in the regular pay check 
during the last year of service. 
B. Retirement 
1 .  A teacher desiring retirement must submit written intent of resignation to the Board by 
April lSt of the year prior to the last year of service. Also, the teacher shall submit a letter 
of resignation sixty (60) days prior to the date on which he wishes retirement to become 
effective. 
2. The retirement award programs [(i), (ii), (iii) below] as elected by the teacher concerned, 
are available to teachers who retire from the District as follows: 
a) Teachers hired before February 1,2002, are eligible for the retirement award 
programs beIow if they retire anytime after their first year of eligibility to retire; 
b) Teachers hired on or after February 1,2002 are eligible for the award programs 
below if they retire anytime after they are first eligible to retire. 
1 .  Accumulated sick days pay based on 11200 of the current starting salary of BA 
Degree will be applied to the health insurance coverages cited in Article XI1 and 
elected by the retiree (to a maximum of 160 days); or 
(i) The teacher may elect to receive up to one-half (112) the amount available 
in option (b. 1) above as payment upon retirement with the remainder 
applied toward health insurance in the manner cited in (b.1) above; or 
(ii) An amount equal to 11200 of the teacher's last year's salary times the 
number of years credited service to a maximum of two thousand dollars 
($2,000) will be paid at the end of the last year of service (or pro-rated 
throughout the last year of service, if the teacher so desires). To be eligible 
for such payment, the retiring teacher must have at least fifteen (1 5) years of 
credited service with at least ten (10) of these years spent in the District. 
C. Summer School 
Summer school teaching positions will be offered first to bargaining unit members based 
upon tenure area. Bargaining unit members teaching summer school will be paid according 
to the rates listed below. Bargaining unit members teaching summer school will be provided 
two (2) paid sick leave days which may be utilized according to the guidelines in Article IX 
above. Accumulated sick leave may not be used during summer school employment. 
ARTICLE XIV - GRIEVANCE PROCEDURES 
A. SECTION 1 - Declaration of Purpose 
WHEREAS, the establishment and maintenance of a harmonious and cooperative 
relationship between the Board and its teachers is essential to the operation of the schools; it 
is the purpose of this procedure to secure, at the lowest possible administrative level, 
equitable solutions to alleged grievances of teachers through a procedure under which they 
present grievances free from coercion, interference, restraint, discrimination or reprisal, and 
by which the Board and its teachers are afforded adequate opportunity to dispose of their 
differences without the necessity of time consuming and costly proceedings before 
administrative agencies andor in the courts. 
B. SECTION 2 - Definitions 
2.1. A Grievance is a claim by any teacher or group of teachers in the negotiating unit that 
a provision of this Agreement or an established administrative practice concerning 
terms and conditions of employment has been violated. The Association may be 
deemed an aggrieved party in those instances where there is an alleged violation of 
the Agreement and the grievance is not brought forth by a teacher or group of 
teachers. 
2.2. Supervisor shall mean the Elementary or High School Principal. 
2.3. Chief Officer is the Superintendent. 
2.4. Association shall mean Portville Faculty Association. 
2.5. Anmieved Party shall mean any person or group of persons in the negotiating unit 
filing a grievance. 
2.6. Party in Interest shall mean the Grievance Committee of the Association and any 
party named in a grievance who is not the aggrieved party. 
2.7. Grievance Committee is the committee created and constituted by the Portville 
Faculty Association. 
2.8. Hearing Officer shall mean any individual or board charged with the duty of 
rendering decisions at any stage on grievances hereunder. 
C. SECTION 3 - Procedure 
3.1. All grievances shall include the name and position of the aggrieved party, the identity 
of the provision of this Agreement or the established administrative practice 
concerning terms and conditions of employment alleged to be violated, the time when 
and the place where the alleged events or conditions constituting the grievance 
existed, the identity of the party responsible for causing the said events or conditions, 
known to the aggrieved party, and a general statement of the nature of the grievance 
and the redress sought by the aggrieved party. 
3.2. Except for informal decisions at Stage l-A, all decisions shall be rendered in writing 
at each step of grievance procedure, setting forth findings of fact, conclusions and 
supporting reasons therefore. Each decision shall be promptly transmitted to the 
teacher and the Association. 
3.3. If a grievance affects a group of teachers and appears to be associated with system- 
wide policies, it may be submitted by the Association directly at Stage 1 described 
below. 
3.4. The preparation and the processing of grievances, insofar as practicable, shall be 
conducted afler the hours of employment, or at a time mutually agreed upon by both 
parties. 
3.5. The Board and the Association agree to facilitate any investigation which may be 
required and to make available any and all material and relevant documents, 
communications and records concerning the alleged grievance. 
3.6. Except as otherwise provided in Articles 5-1A and 5-lB, an aggrieved party and any 
party in interest shaIl have the right at a11 stages of a grievance to confront and cross 
examine all witnesses called against himher, to testify and to call witnesses on 
hisher own behalf, and to be furnished with a copy of any minutes of the proceedings 
made at each and every stage of this grievance procedure. 
No interference, coercion, restraint, discrimination or reprisal of any kind will be 
taken by the Board or by any member of the administration against the aggrieved 
party, any party in interest, any representative, any member of the grievance 
committee or any other participant in the grievance procedure or any other person by 
reason of such grievance or participation therein. 
Forms for filing grievances, serving notices, taking appeals, and making reports and 
recommendations, and other necessary documents will be jointly developed by the 
Board and the Association. The Supervising Principal shall then have them printed 
and distributed so as to facilitate operation of the grievance procedure. 
A11 documents, communications, and records dealing with the processing of a 
grievance shall be filed separately from the personnel files of the participant. 
Nothing contained herein will be construed as limiting the right of any teacher having 
a grievance to discuss the matter informally with any appropriate member of the 
administration and having the grievance informally adjusted without intervention of 
the Association provided the adjustment is not inconsistent with the terms of the 
Agreement. The Association will not intervene unless the teacher wants to be 
represented. 
This will not take place unless a private conference has been held, with the 
administration, for hisher own personal protection. In the event that any grievance is 
adjusted without formal determination, pursuant to this procedure, while such 
adjustments shall be binding upon the aggrieved party and shall, in all respects be 
final, said adjustment shall not create a precedent or ruling binding upon either of the 
parties to this Agreement in future proceedings. 
If any provision of this grievance procedure or any application thereof to any teacher 
or group o f  teachers in the negotiating unit shall be finally determined by any court to 
be contrary to law, then such provision or application shall not be deemed valid and 
subsisting except to the extent permitted by law, but all other provisions of 
applications will continue in full force and effect. 
The Superintendent's office shall be responsible for accumulating and maintaining an 
official Grievance Record which shall consist of the written grievance, all exhibits, 
transcripts, communications, minutes andlor notes of testimony, as the case may be, 
written arguments and briefs considered at all levels other than Stage 1A and of all 
proceedings in Stages 2 , 3 ,  and 4. A copy of such minutes will be made available to 
the aggrieved party and the Grievance Committee within two (2) days after the 
conclusion of hearings at Stages 2,3, and 4 will advise the appropriate hearing officer 
of any errors in said minutes. Any such claim of error in the minutes shall become a 
part of the Official Grieving Report, and the hearing officer shall indicate the 
determination made respecting such claimed error. 
The Official Grievance Record shall be available for inspection and/or copying by the 
Aggrieved Party, the Grievance Committee and the Board, but shall not be deemed a 
public record. 
3.1 3. The existence of the procedure hereby established shall not be deemed to require any 
teacher to pursue the remedies here provided and shall not, in any manner, impair or 
limit the right of any teacher to pursue any other remedies available in any other 
form. A decision, however, by the Association or grievant to proceed to Step 4 of the 
Grievance Procedure shall constitute a waiver of any right to pursue a separate and 
concurrent remedy (other than appeal, if any, ofthe arbitration finding) before any 
court or administrative agency. 
D. SECTION 4 - Time Limits 
Since it is important to good relationships that grievances be processed as rapidly as 
possible, every effort will be made by all parties to expedite the process. The time 
limits specified for either party may be extended only by mutual agreement. 
No written grievance will be entertained as described below and such grievance will 
be deemed waived unless written grievance is forwarded at the first available stage 
within thirty (30) school days after the teacher knew or should have known of the act 
or condition on which the grievance is based. 
If a decision at one stage is not appealed to the next stage of the procedure within the 
time limit specified, the grievance will be deemed to be discontinued and further 
appeal under this Agreement shall be barred. 
Failure at any stage of the grievance procedure to communicate a decision to the 
aggrieved party, hisher representatives and the Association within the specified time 
shall permit the lodging of an appeal at the next stage of the procedure within the time 
which would have been allotted had the decision been communicated by the final day. 
In the event a grievance is filed on or after June lS', upon request by or on behalf of 
the aggrieved party, the time limits set forth herein will be reduced pro-rata so that the 
grievance procedure may be exhausted prior to the end of the school term or as soon 
thereafter as is possible. 
5.1 Stage I - H i d  School or Elementary Principal 
a. A teacher having a grievance will discuss it with hisher Supervisor, either 
directly or through a representative with the objective of resolving the matter 
informally. The Supervisor will confer with all parties in interest but, in arriving 
at hisher decision, will not consider any material or statements offered by or on 
behalf of any such party in interest with whom consultation has been had without 
the aggrieved party or hisher representative present. If the teacher submits the 
grievance through a representative, the teacher must be present during the 
discussion of a grievance unless the parties agree otherwise. 
b. If the grievance is not resolved informally, it shall be reduced to writing and 
presented to the Supervisor. Within five ( 5 )  school days after the written 
grievance is presented to him, the Supervisor shall render a decision, in writing, 
and present it to the grievant. 
Stage 2 - Chief Executive Officer 
a. If the grievance is to be appealed, then the grievant will file a written appeal of 
the decision at Stage I with the Chief Executive Officer within ten (I 0) school 
days afier the teacher has received such written decision. Copies of the written 
decision at Stage 1 shall be submitted with the appeal. 
b. Within ten (10) school days after receipt of the appeal, the Chief Executive 
officer, or hisher duly authorized representative, shall hold a hearing with the 
teacher and the Grievance Committee or its representative and all other parties in 
interest. 
c. The Chief Executive Officer shall render a decision in writing to the teacher, the 
Grievance Committee and its representative within five (5) school days after the 
conclusion of the hearing. 
Stage 3 - Board 
a. If the teacher and the Association are not satisfied with the decision at Stage 2, the 
Grievance Committee will file an appeal in writing with the Board within fifteen 
(1 5) school days after receiving the decision at Stage 2. The official grievance 
record maintained by the Chief Executive Officer shall be available for the use of 
the Board. 
b. Within fifteen (15) days after receipt of  an appeal, the Board shall hold a hearing 
on the grievance. The hearing shall be conducted in executive session. 
c. Within five (5 )  school days after the conclusion of the hearing, the Board shall 
render a decision, in writing, on the grievance. 
S t a ~ e  4 - Arbitration 
a. After such hearing, if the teacher and/or Association are not satisfied with the 
decision at Stage 3, and the Association determines that the grievance is 
meritorious and that appealing it is in the best interest of the school system, it may 
submit the grievance to arbitration by written notice to the Board within fifteen 
(1 5 )  school days of the decision at Stage 3. 
Within five ( 5 )  school days after such written notice of submission to arbitration, 
the Board and the Association will agree upon a mutually acceptable arbitrator 
and will obtain a commitment fiom said arbitrator to serve. 
b. If the parties are unable to agree upon an arbitrator or obtain such a commitment 
within ten (10) days, a request for a Iist of arbitrators will be made to the 
American Arbitration Association by either party. The parties wiIl then be bound 
by the rules and procedures of the American Arbitration Association in the 
selection of an arbitrator. 
c. The selected arbitrator will hear the matter promptly and will issue hisher 
decision not later than thirty (30 )  calendar days from the date of the close of the 
hearing, or, if oral hearings have been waived then fiom the date of the final 
statements and proofs are submitted to himher. The arbitrator's decision wiIl be in 
writing and wilI set forth hisher findings of fact, reasoning and conclusion on the 
issues. 
d. The arbitrator shall have no power or authority to make any decision which 
requires the commission of an act prohibited by law or which is in violation of the 
terms of this Agreement. 
e. The decision of tlte arbitrator shall be final and binding upon all parties. 
f. The costs for the services of the arbitrator, including expenses, if any, will be 
borne equally by the Board and the Association. 
ARTICLE XV - MISCELLANEOUS PROVISIONS 
A. This Agreement shall constitute the full and complete commitments between both parties 
and may be altered, changed, added to, deleted fiom or modified only through the voluntary, 
mutual consent of the parties in a written and signed amendment to this Agreement. 
B. Unless otherwise proscribed by State or Federal Law or Regulation, this Agreement shall 
supersede any ruIes, regulations or practices of the Board which shall be contrary to or 
inconsistent with its terms. 
C. Any individual arrangement, agreement or contract between the Board and an individual 
teacher heretofore executed, shall be subject to and consistent with the terms and conditions 
of this Agreement, and any individual arrangement, agreement, or contract hereafter 
executed shall be expressly made subject to and consistent with the terms of this or 
subsequent agreements to be executed by the parties. If an individual arrangement, 
agreement or contract contains any language inconsistent with this Agreement, during its 
duration shall be controlling. 
D. If any provisions of this Agreement or any application of the Agreement to any teacher or 
group of teachers shall be found contrary to law, then such provisions or application shall 
not be deemed valid and subsisting except to the extent permitted by law, but all other 
provisions or applications shall continue in full force and effect. 
E. Copies of this Agreement shall be printed at the shared expense of the Association and the 
Board and given to all teachers now employed or hereafter employed by the Board within 
two (2) weeks after its execution or employment, if that occurs later. 
F. Teachers who do not comply with assigned duties and policies may be suspended in 
accordance with law. Suspensions will be administered by the administration. This act of 
suspension and loss of pay may be countered by the teacher by the use of grievance 
procedure or in accordance with New York State Education Law. 
G. The District agrees to deduct from the salaries of its employees dues for the organization 
specified by the Association as said teachers individually and voluntarily authorize the 
District to deduct and to transmit the monies promptly to the Association. Teacher 
authorizations shall be provided by the Association. Deductions shall be made in the 
following manner: 
The total annual membership dues for those designated professional Associations 
certified as mentioned above shall be deducted in equal installments throughout 
the school year. Such deductions will begin with the second pay period in 
October. 
H. The provisions of this Agreement shall be applied equally to all individuals covered by this 
Agreement without discrimination as to sex, age, race, color, creed, or national origin. All 
reference to individuals in this Agreement designate both sexes, and whenever the male 
gender is used, it shall be construed to include male and female- 
I. The work year for teachers shall be a maximum of one hundred eighty-six (1 86) days, to be 
scheduled no earlier than the week before Labor Day, and no later than June 30. 
J.  The Association agrees to make a good faith effort to encourage its membership to attend 
graduation. 
ADDENDUM - PROFESSIONAL GRANT APPLICATION 
Name 
Grade LeveVArea of Instruction 
W eek(s)- 
Title 
Location 
Dates: From To: 
Itemized Cost: 
Registration 
Meals 
Lodging 
Travel 
Books/Materials 
Other Related Expenses 
TOTAL 
Description of the course/workshop/program and how it will strengthen your teaching abilities in your 
assigned area. (Please feel free to continue on the back.) 
Date Received 
Signature 
Of the Superintendent 
ARTICLE XVI - DURATION AND STATE OF AGREEMENT 
The provisions of this Agreement shall remain in effect from September 1,2005 through 
and including August 3 1, 201 0, or until a successor Agreement is negotiated, whichever is later. 
FOR THE FACULTY ASSOCIATION 
Co-President 4 
State of New York 
County of Cattaraugus 
Subscribed and swom to before me 
JUDY A. MCCLAIN 
Notary Public, State of New York 
No. 01 MC5070385 
Qualified in  Cattaraugus C 10  Commiss~on Expires Dec. 16. 
FOR THE FACULTY ASSOCLATION State of New York 
L
County of Cattaraugus 
Subscribed and swom to before me 
" CO- redden t 
Y JUDY A. MCCLAIN 
Notary Public, State of New York 
No. 01 MC5070385 
Qual~f~ed In Canaraugus C 
Comrnlsson Explrss Dec 16, 30 /o 
FOR THE BOARD OF EDUCATION State of New York 
County of Cattaraugus 
Subscribed and sworn to before me 
JUDY A. MCCLAtN 
Notary Public. State of New York 
NO. 01 MC5070385 
R4 i ;& ;L r f 190 :  J h v l G c r  25 2 0 0 7  Qualified in Canaraugus C k- Commission Expires Dec. 16, .do /d 
